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TAX COMMISSION
Leslie McCoy, Tag Agent
Billie Harness, Assistant Tag Agent
Annual – June 2020
The Seneca-Cayuga Tax Commission was created as a public body politic under the
“General Revenue and Taxation Act” passed in 1985. The Commission is defined as
“an agency of the Seneca-Cayuga Nation subordinate to the Business Committee,
possessing all powers, hereinafter defined, and as are now or maybe conferred upon
it by law. The members of the Seneca-Cayuga Tax Commission consist of the Second
Chief, who serves as the Chairman of the Commission, the Secretary-Treasurer, the
Business Manager, and two (2) additional members, who are appointed by and
serve at the pleasure of the Business Committee. Neither an appointment nor a
removal of the at-large members of the Tax Commission is of any force or effect until
a written resolution reflecting such appointment or removal has been filed in the
official tribal records maintained by the Secretary-Treasurer’s office.” The
Commission was established “to strengthen the Tribal Government by licensing and
regulating certain conduct within the Tribal jurisdiction, to provide financing for
current expenses of the Tribal Government, and to provide for financing for
expansion of Tribal Government operations and services in order for the SenecaCayuga Nation to efficiently and effectively exercise its confirmed governmental
responsibilities within the Indian Country subject to the jurisdiction of the SenecaCayuga Nation.”
The daily functions of the Tax Commission are executed by an agent who is a fulltime employee of the Seneca-Cayuga Nation. The agent is responsible for processing
new vehicle registrations, vehicle registration renewals, perfecting vehicle liens,
providing registration information to law enforcement agencies, conducting
investigations, receiving, depositing, and accounting for all tax receipts.
Additionally, the agent is responsible for licensing all business operating within the
nation of the Seneca-Cayuga Nation. The Tax Commission currently tracks a total of
1805 vehicles.
From June 2019 to April 30, 2020 the Tax Commission processed 444 new vehicle
registrations, 1361 vehicle registration renewals and processed 74 other types of
transactions (replacement stickers and tags, duplicate titles, lien entries, etc.) A
total of $91,992.50 was collected.

Seneca-Cayuga Tax Commission
PO Box 453220
Grove, OK 74345
Email: lmccoy@sctribe.com

Phone – 866-787-5452 EXT 6027 or 6028
Fax – 918-517-3586

Seneca-Cayuga Tax Commission Members:

Chairman
Lester “Jerry” Crow
Secretary/Treasurer Sarah “Sue” Channing
Standing Member Leslie McCoy

Appointed Member Homer Snell
Appointed Member Charles Logan

ENROLLMENT OFFICE
Leslie McCoy, Enrollment Officer
Lynn Beaver, Enrollment Clerk
Annual – June 2020
Enrollment, June 2019 – April 2020:
Total Seneca-Cayuga Nation Members
Photo ID/Tribal Cards Processed
Applications for Enrollment Complete
Change of Address
CDIB Applications Completed

5420
148
30
249
9

Seneca-Cayuga Nation Enrollment Office
PO Box 453220
Phone – 866-787-5452 EXT 6027 or 6028
Grove, OK 74345
Fax – 918-517-3586
Email: lmccoy@sctribe.com
Email: lbeaver@sctribe.com
Enrollment Committee:
Joan Edwards
Betty Rosiere
Terry Whitetree
Thomas Weidman

Ray Rodgers
Logan Line
Mary Coleman
Sarah “Sue” Channing

ENVIRONMENTAL SERVICES
Richard Schlottke, Director
Stephen Wolfe, Assistant
Annual – June 2020
After a year of lake flooding and the loss of two department personnel, the
environmental department has found its footing. We had historic lake flooding
which caused the department to stop collecting water samples last summer. Once
summer months started to dwindle so did the rainfall, and we did eventually restart
the process of water sampling and doing associated lab work.
I feel fortunate that the tribe found me worthy of continuing the department’s
excellence in environmental protection. After a few months of catch-up reports, we
are starting to move forward. My initial few steps were to gain a six-month
extension for the Wetlands Program Planning grant, start up the Tribes GIS, update
the QAPP and QMP, and reapply for the new round of GAP and CWA 106 grant.
We have successfully arrived at the end of the Wetlands Program Plan in March; the
final report is around the corner. Although we are waiting for final approval, we
hope our new application for the grant will be announced in the following few
months from the EPA
The current GAP grant includes Indoor Air Quality, Geographic Information Systems,
and Education and Outreach, in addition to expansion of our existing Solid Waste
(Recycling and Open Dump) program.
We have added significant GIS content since the first of September 2019. We have
added Cultural locations, flood plains, tribal land locations, testing climate
information, water sample data, and wetland descriptions. The necessary aspect of
EPA requirements for GAP was the wetland, the additional data was for the benefit
of tribal members moving forward.

Over the past few months, we have worked with the Tar Creek Tribal Council to
review possible mitigation plans to help lands recover from some of the pollution /
lead poisoning that Tar Creek sent downstream. Some of the ideas include adding
songbirds on tribal lands, adding mussels to some of the creeks, making some of the
land around the Neosho bottoms more livable, creek bank stabilization, and moving
one of the piles of chat that still exists. The funds that are being used are the $40
million that was recovered from the Tri-State superfund lawsuit.

We also provided recycling service via trailers on campus which collects aluminum
cans, paper/cardboard, plastic, and tin cans. We collect an average750 pounds of
cardboard, 300 pounds of plastic, 480 pounds paper, and 120 pounds of cans
quarterly. Because the Miami recycling facility was closed for several weeks because
of the Coronavirus pandemic, we stored the recycling trailer off site. The Miami
facility is now reopened, and we will begin hauling recycled materials to Miami the
last week of May.
In response to the Coronavirus pandemic, we have been in quarantine for a couple
of months, and we have been working from home much of the time. Work at home
includes numerous and lengthy teleconferences and webinars, as well as continued
communications with EPA. Recently we restarted basic functions of the
environmental department. We are still practicing social distancing by having staff
in the office only one at a time.
Other intertribal consortia that we participate in include the Inter-Tribal
Environmental Council (ITEC), the Tribal Environmental Council of Oklahoma
(TECO), Native American Tribes United to Restore the Environment (NATURE),
Tribal Science Council (TSC), and 6TREATY.
If you have any questions please contact us, we will be happy to help you.

Seneca-Cayuga Environmental Services Department
PO Box 453220
Phone – 866-787-5452 EXT 6033 or 6035
Grove, OK 74345
Fax – 918-787-9440
Email: rschlottke@sctribe.com
Email: swolfe@sctribe.com

CULTURE & HISTORIC PRESERVATION OFFICE
William Tarrant, Director
Annual – June 2020
The Summer of 2019 was a busy one for my program. We had our annual lacrosse
game with the Miami Nation and were victorious 7-6 in overtime. Our NYA:WEH
program was very successful this year, as we had 6 tribal youths who worked to
clean the grounds, cemetery, and spruce up the AOA. The workers also got to spend
a day with our Environmental Services Department learning water quality and a
morning monitoring and feeding the buffalo. I met with Modoc Nation
representatives to demonstrate headstone cleaning and repair. These are the same
techniques that were taught to youths during NYA:WEH program.
We had a very successful ceremonial year with good turnouts for our Blackberry
Ceremony and Green Corn. The Sundance was held this year with only the
Pothangers attending due to the COVID-19 virus. One of the many jobs of being a
Pothanger is to protect our people from danger. The decision to have it in this
manner was a difficult one but we felt it was also very necessary. Vince Gonzalez
and I planted a white pine tree at the east end of our longhouse to replace an oak
tree that was lost during a late Summer storm.
I attended the 4th Annual Ohio Tribal Nations Conference in Columbus, Ohio, where
updates were given about ODOT Projects, archaeological mounds, Tribal Reburial
Areas, site visits and other issues of the day. I also attended archeology training at
the GRDA Ecosystems & Education Center. I was able to use this training as I
accompanied Wood Archeology, an Osage Nation Representative, and a GRDA
Officer on a field study to relocate unknown and catalog unrecorded archaeological
sites on our original allotments.
I was able to give a Cultural Presentation to the Native American Club at Commerce
High School which covered aboriginal lands, removal, toys, sports, and social
dancing while sprinkling in our creation story along the way. I assisted the Miami
Nation Museum in setting up an exhibit on lacrosse using several requested items
for display. The items will be on display and be on loan until the end of July 2020.

The last month has been spent catching up on Cell Tower Consultations that had
built up during the COVID-19 shutdown. Due to an order passed in March 2018 that
went into effect on July 2, 2018, cell tower companies are no longer required to pay
consultation fees. Cell Tower Consultations continue to come in daily and are
reviewed as soon as possible. In the months between June 2019 to May 2020, I have
reviewed and invoiced 714 unpaid cell tower packets totaling $249,900 as of May
20, 2020.

Seneca-Cayuga Nation Culture & Historic Preservation Program
PO Box 453220
Phone – 866-787-5452 EXT 6061
Grove, OK 74345
Fax – 918-787-9440
wtarrant@sctribe.com

HOUSING DEPARTMENT
Ray Jones, Housing Administrator
Annual – June 2020
The Housing Department administers six programs currently. The programs are the
Native American Housing Assistance Self-Determination Act (NAHASDA) Housing
Rehabilitation Program, NAHASDA Housing Rental/Emergency Program, Low
Income Home Energy Assistance Program (LIHEAP), Social Services General
Assistance Program, Burial Assistance and IHS Sanitation Services.
The Housing Rehabilitation Program is a federally funded program designed to
provide rehabilitation services to privately owned homes of Seneca-Cayuga Nation
members who reside within a fifty-mile radius of the Grove Tribal Complex. The
members must meet strict income and other guidelines listed on the application.
We currently have two projects in the early stages of startup at this time.
The Rental/Emergency Program may provide up to $1,000 assistance for rental,
utilities, or deposit for those who qualify. This federally funded program follows
strict guidelines and includes those members who live within a fifty-mile radius of
the Grove Tribal Complex. Twenty-two members have received assistance so far,
this fiscal year.
The LIHEAP is also funded federally, for Nation members within a fifty-mile radius
and is based on household size, available resources, and responsibility of payment.
The severity of the crisis situation and the clients meeting all criteria could result in
$650.00 of assistance in a fiscal year. All who reside under the same utility address
must apply together and you cannot receive assistance from both DHS and SenecaCayuga Nation LIHEAP during the same fiscal year. We have had 24 clients receive
LIHEAP assistance thus far in this fiscal year.

The General Assistance Program offers financial assistance to qualifying Native
Americans enrolled in a federally recognized tribe residing in Ottawa and Delaware
County in Oklahoma. Eligibility will be reviewed every three months. Each General
Assistance recipient must work with their Social Service Case Manager to develop
and sign an Individual Self-Sufficiency Plan (ISP). All applicants with dependent
children are required to apply for Temporary Assistance for Needy Families (TANF)
prior to applying for General Assistance.

The Burial Assistance Program offers a maximum of $2,500 to qualifying Native
Americans residing in Ottawa and Delaware Counties in Oklahoma. Payments will
be made directly to the funeral home or mortuary offering the services.
Applications must be received with thirty days following the death.
The IHS Sanitation Services Program offers water and sewer services/facilities to
qualified federally recognized Native Americans. The person owning the property
must possess a Certificate of Degree of Indian Blood (CDIB) card. If applicant is
renting, they must obtain a notarized lease agreement (minimum 5-year) and a copy
of the landowner’s CDIB and deed/title.
Seneca-Cayuga Nation Housing Department
PO Box 453220
Phone – 866-787-5452 EXT 6060
Grove, OK 74345
Fax – 918-516-0591
rjones@sctribe.com

CHILD CARE DEVELOPMENT FUND (CCDF)
Kylee Williams, Director
Nikinzie Bowers, Assistant
Annual – June 2020
The primary purposes of the Child Care Development Fund (CCDF) program is to
increase the availability, affordability, and quality of childcare for eligible members
of any federally recognized Tribes living within a hundred-mile radius of Grove,
Oklahoma. Childcare assistance through Tribal CCDF enables parents to pursue
education, training, and/or employment. The CCDF program does not simply
provide funding for childcare services. By focusing on the quality of childcare and
the development of the whole child, CCDF has a great impact on families and
communities.
Eligibility Criteria:
1. A child must be under 13 years of age; or be under age 19 and be physically
or mentally incapable of caring for himself or herself or under court
supervision.
2. The child must reside within the Seneca-Cayuga Tribe service area. (100 air
miles.)
3. Reside with a family whose income does not exceed the maximum NET
income level as stated on the current sliding fee scale for the family size.
4. Reside with a parent(s) or guardian(s) who are gainfully employed or
attending a job training or educational program; or receive/ need to receive
protective services.

5. The child must be enrolled or eligible for enrollment in any American
federally recognized Native American Tribe; or is in the legal custody of or is
residing in the household of an enrolled Indian citizen or a person who is
eligible to enroll in an American federally recognized Native American Tribe;
or has a CDIB card pending membership into an American federally
recognized Native American Tribe.

The Seneca-Cayuga Nation CCDF Program helped sponsor the Inter-Tribal
Children’s Pow- wow. There was a total of 900 participants, 80 volunteers, and 30
vendors that attended this event. The Child Care Program helped sponsor the “Just
for Kids” (JFK) Camp in conjunction with the Northeastern Tribal Health System –
Diabetes and Disease Prevention Program, Northeast Tribal CCDF Programs, Tribal
Indian Child Welfare Programs, and Northeast Vo-Tech Nursing Program. The JFK
Camp was held July 8-12th , 2019, for children 6 to 12 years of age. The camp
focused on nutrition and cooking, physical activities, native crafts, Child ID Service
and Safe Kids Program. There were approximately 140 children that attended this
event.
The Seneca-Cayuga CCDF Program hosted “Kids Zone” during Green Corn on August
4, 2019. The Kids Zone featured water inflatable’s, photo booth, face painting, and a
snow cone stand. Children who attended received a t-shirt and a drawstring bag.
Included in the drawstring bag was a towel and water bottle. Also, the CCDF
Program also distributed backpacks with school supplies to Seneca-Cayuga tribal
children and children enrolled in the CCDF Program. The backpacks were for ages
Pre-K through 6th grade. Infants and Toddlers received a “My First Magic Board”
from Lakeshore Learning Company.
On September 24, 2019, the Seneca Cayuga Nation CCDF met with providers at the
Directors Forum and discussed the new CCDF plan, forms, and requirements. There
was a total of 32 people who attended this event. The CCDF program published new
childcare rates starting October 1, 2019, which gave an increase of $5.00 per day for
each child on top of the current rates. The increase has benefited the providers and
helped them to provide a greater quality of childcare. The CCDF program took a
group of 30 childcare providers to Nashville, TN to attend the NAEYC Conference in
November 2019. This Conference covered topics such as lesson planning, child
safety, outdoor and indoor play activities.

The Children’s Christmas drive- thru took place on December 7th, 2019. This event
was at the tribal complex from 10am-2pm. Each child was given a bag of goodies
and a Wal-Mart gift card. The Elders who came through the line were also given a
gift card from the volunteers on hand.

The CCDF program continued to host monthly “Resource Nights” for providers. This
event is held on the last Thursday of the month at the tribal complex. The purpose of
the resource nights is to educate providers on the updates in the program and to
receive supplies and materials to take back and use in their center. The program
was able to help several providers with the purchase of new playground equipment
and supplies for their center. We funded a new 90-person storm shelter in NEOCCA
Education Station Facility in Jay, OK. We also assisted a current home provider with
the expansion to a childcare center by supplying classroom supplies and materials
for the whole center.
The CCDF program has waived all copayments for children and also paid the
provider for a full month of attendance (April – June) if the child attended or was
absent due to CARES Act funding. We also paid if the facility was closed due to
COVID-19. The CCDF staff took extra precaution in monitoring the facilities to help
the providers with the health and wellness of the children. We have helped with
many quality purchases for providers to be able to have summer projects and
activities for the children. We are currently working in conjunction with Lakeshore
Learning Company on developing tribal language cards to be available to all tribal
children.
Total number of Children: 261
Total number of Providers: 60
Seneca-Cayuga Nation CCDF
PO Box 453220
Grove, OK 74345
Email: kwilliams@sctribe.com

Phone – 866-787-5452 EXT 6055 or 6056
Fax – 918-517-3265
Email: nbowers@sctribe.com

INDIAN CHILD WELFARE (ICW) and CHILD PROTECTION
Kim Keller, ICW Director
Annual – June 2020
The Indian Child Welfare Program that has been established by Seneca-Cayuga
Nation was designed to provide services and resources from within the community
to the Seneca-Cayuga families in order to keep the children from being removed
from the home by Child Protective Services.
The Seneca-Cayuga Nation’s Indian Child Welfare Program certifies foster homes
that are ICWA compliant and will provide a safe and healthy environment for the
Seneca-Cayuga children that are in foster care. The Seneca-Cayuga Nation Business
Committee has adopted Foster Care Certification Standards consistent with Tribal
consortia intent and State of Oklahoma certification requirements. Foster homes
are monitored on a monthly basis with reports filed by the Indian Child Welfare
Director.
The Seneca-Cayuga Nation has 4 foster homes open currently. Upon my arrival, the
ICW Program had several foster homes open, however many of the foster homes
were not ICWA compliant and were closed at that time. The Indian Child Welfare
Program is always looking for Seneca-Cayuga members who are interested in
changing a child’s life by becoming a foster parent. The role of a foster parent can be
stressful, but it is also very rewarding.
The Seneca-Cayuga Nation’s Indian Child Welfare Program will aid any individual
who is a member or descendent of a member of Seneca-Cayuga Nation. However, all
local Tribes (Peoria Tribe, Miami Tribe, Wyandotte Nation, Modoc Nation, Quapaw
Nation, Eastern-Shawnee Tribe, Ottawa Tribe and Seneca-Cayuga Nation) work
together in helping each other’s Tribal members. This partnership with other Tribal
businesses gives the families that are served a higher chance of remaining intact.
I accepted the position with Seneca-Cayuga Nation for Indian Child Welfare Director
and started working for the Tribe on October 16, 2019. Since then, I have become
attached to the children that are on my caseload and in Seneca-Cayuga custody as
well as the employees I work with every day. I am learning the program and what
my responsibilities are concerning this department. I am also in the process of
writing a policy and procedures manual for the program. I am working closely with
all the states including OKDHS on ICWA cases.

I have attended multiple Child Protection Team (CPT) Meeting’s which is held in
Miami OK; Family Team Meetings (FTM), Child Safety Meetings (CSM); and
Multidisciplinary Team Meetings (MDT). I attended Court hearings in person
(when I can) and by phone. I attend CFR Court which is always held on the third
Thursday of the month. Currently, due to unsafe working conditions, CFR Court is
in the process of moving to a different facility. The current Tribal Prosecutor is
Cynthia Burlison.

Total children in tribal custody:
13 children are in tribal custody.
Total children in state custody:
I have identified 11 children that are in Oklahoma State custody.
Total children in state custody outside of Oklahoma:
I have identified over 30 cases so far that are outside of Oklahoma. Out of those
cases three have been closed by the other State. I have contacted all the workers on
these cases, and I am waiting to hear back from many of them. However, I know
this is still not an accurate number. I am continuing to work diligently to identify
ALL the children that are in custody outside the State of Oklahoma.
Total children in non-parent guardianships:
I have identified 8 cases that are non-parent guardianships. I am working to identify
other cases/children that are in non-parent guardianships in Oklahoma and in other
States.
I have met with multiple Indian Child Welfare Director’s in this area who have
provided me with information regarding ICW; they have also given me valuable
documents that will help me in the ICW position.
I completed the second quarter BIA report that was due at the end of April.
Seneca-Cayuga Nation ICW
PO Box 453220
Grove, OK 74345
Email: icw@sctribe.com

Phone – 866-787-5452 EXT 6054
Fax – 918-787-5521

VIOLENCE PREVENTION AND VICTIM SERVICES PROGRAM
Shiny Pandirla, Program Director
Wendy Nichols, Victim Advocate
Annual – June 2020
The Seneca-Cayuga Nation Violence Prevention and Victim Services Program is an
advocacy program that strives to develop and strengthen effective responses to
violence against victims and their children. The purpose of the program is to educate,
empower and advocate for Native American victims and their children.
The program operates under the funding of the Department of Justice, Office on
Violence Against Women (OVW) and the Office of Victims of Crime (OVC). The OVC
grant has been a new addition to the program this year. Through this grant, the
department is now able to expand its scope to include additional services and extend
services to victims of any/all crimes and no longer limited to victims of domestic
violence, sexual assault, and stalking. This year the department has also applied for
the Family Violence Prevention and Services/Domestic Violence Shelter and
Supportive Services grant (FVPSA) offered through the US Department of Health and
Human Services.
All services offered by the department are free and confidential and are available to
all adult victims regardless of gender or tribal affliction, within the program’s
jurisdiction (50-mile radius). The department offers both advocacy and financial
services for clients. Some of the services include safety planning, advocacy, domestic
violence education, court support, financial assistance with emergency housing, long
term housing, legal fee, relocation, transportation, food, clothing, household supplies,
furnishings, vehicle repairs and other. A big part of the department’s focus is on
Transitional Housing and legal assistance. Additionally, the program also offers
community education and community outreach in the efforts towards prevention of
domestic violence/dating violence, stalking, and sexual assault and other crimes.

The program is staffed with the Program Director and Victim Services Advocate. The
program director oversees the operations of the program, supervises staff, provides
client advocacy, generates program reports for tribal and federal funding agencies
and ensures program compliance with all federal and tribal polices, regulations and
special conditions. The Victim Services Advocate provides crisis intervention, support
services, outreach, and other services under the supervision of the director. The staff
has participated in several trainings and conferences in the efforts to enhance the
further development of the program and to stay in compliance of the federal grant
regulations. Some of them include The OVC Policy Development, OVC Financial
Management Training, Women’s Education Group Training, Partners for Change
Conference, Annual OVC Tribal Governments Program Summit, Sexual Assault Tribal
Advocacy Institute Training, Gathering of Voices, Excelling as a manager or
Supervisory training and others.
This year the department has participated and/or hosted several outreach events.
Some of them include outreach at the NEO Career Fair, hosted the Winter Gathering
Stomp Dance, participated in the Seneca Cayuga Nation Cultural Camp, participated
in the Seneca Cayuga Nation Substance Abuse camp, hosted the National Night Out
event, hosted the Scare Crow Run, hosted the Missing and Murdered Indigenous
Women and some others. The department makes efforts to continue outreach among
the local community organizations including Child Advocacy Center, local Churches,
local Law Enforcement departments, Sheriff’s department, Department of Human
Services, District Attorney’s office, hospitals and emergency rooms, mental health
departments and others.
The department partnered with other domestic violence programs in the North
Eastern region of Oklahoma to collectively form an alliance called the RISE (Respect,
Inspire, Support and Empower). The mission of RISE is to enhance the safety and
security of survivors and to raise community awareness for victims of crimes by
working together as community partners. The department participates and hosts
month RISE meetings. Other tribes included in this alliance are Wyandotte Nation,
Eastern Shawnee Tribe, Quapaw Nation and Peoria Tribe.

The department participates in the monthly Delaware/Ottawa County Community
Crisis Response Team meetings. These meeting are hosted by the Miami Community
Crisis Center. The purpose of the meeting is to collaborate with our local
agencies/community partners in efforts to work together in partnership to provide
the best possible services to our clients and to our community as a whole. These
meetings provide an opportunity for our department to educate the community
partners regarding our services and our program as a whole. Some of the agencies
that attend the meetings include BIA, tribal Police Departments, Oklahoma
Department of Corrections, Oklahoma Department of Humans Services, the District
Attorney’s office and also the neighboring tribal violence prevention programs.
The department participates in the weekly Delaware County Multi-Disciplinary Team
meetings (MDT) hosted by the Delaware County Children’s Special Advocacy
Network in Jay. This is a weekly meeting and the attendees include the District
Attorney’s office, local law enforcement, Sheriff’s department, Drug Task Force,
Department of Human Services, Community Crisis Center, forensic pediatricians,
therapists, and other community agencies. The team gathers to discuss specific case
information related to child abuse/neglect investigations in our county. Out program
does not discuss specific cases to remain in compliance with our confidentiality
policies; however, we attend the meetings to represent our agency and provide
information regarding our services.
Seneca-Cayuga Nation Violence Prevention and Victim Services Program
PO Box 453220
Phone – 866-787-5452 EXT 6057 or 6059
Grove, OK 74345
Fax – 918-787-5521
Email: spandirla@sctribe.com
Email: wnichols@sctribe.com

SUBSTANCE ABUSE
Josie Jones, Director
Kormah Dorko, LCSW, LADC
Angela A. Kelley, Prevention Coordinator
Annual – June 2020
This year we had Four hundred three (403) contacts for services. The numbers are
low for a couple of reasons. In December 2019, Kormah took Annual Leave to go
home to Liberia to visit. He was gone the whole month. Therefore, no clients were
seen that month. Then we were closed due to the Covid 19 Pandemic from March 18th
thru May 2020. No clients were seen during this time.
Sixty-two (62) new intakes were completed this year. Fifty-six (56) unduplicated
individuals received services and thirteen (13) completed their recommended
treatment.
Referrals for the contacts came from Craig, Delaware, and Ottawa County Probation
and Parole Officers, Delaware and Ottawa County D.A.’s, Ottawa County Department
of Human Services, Ottawa County CFR Court, Grand Lake Casino, Grove Public
School, Northeast Tribal Health System, Seneca-Cayuga Domestic Violence Program,
Seneca-Cayuga Nation EAP and self-referrals.
Routine activities for the Program include “The BABES (Beginning Alcohol and
Addictions Basic Education Studies) Program” that is presented to all area
Elementary Schools within the 50-mile radius of our service area by Angela Kelley.
She also facilitates the BABES Program to Tribal Daycare Centers in the summer
months as well as help with the Nation’s Summer Culture Camp and our own (SAP’S)
Summer Youth Camp.
I completed and submitted all mandatory reports in a timely manner including the
Seneca-Cayuga Nation’s Monthly Business Committee Reports, Report to Indian
People, Annual Reports to SN Business Committee, Annual Report to Indian Health
Service and the Annual National Survey for SAMSA..
The following are highlights of each month’s activities:
June 2019 – Angela Kelley facilitated the BABES Program to Down Stream Casino’s
Day Care Center in Joplin, MO on June 3rd, 4th, and 5th. On June 17th, 19th and 21st,
she went to Grove YMCA.

Kormah went to a one-day workshop on “Harm to Self and Others” in Broken Arrow,
OK.
We began preparing for the Summer Youth Camp at Sky Ranch. Angela and Kormah
both helped out at the Seneca-Cayuga Nation’s Cultural Youth Camp.
July 2019 – Angela went to Wyandotte Learning Center and to Eastern Shawnee
Learning Center to do the BABES Program on July 15, 17 and 19.
We had our annual Summer Youth Camp on July 24th thru 27th. The counselors,
chaperones and the Nation’s employees who came and talked about their jobs with
the Nation did a great job! The kids had a blast and learned a lot from the presenters.
August 2019 – Kormah, Angela and I attended Indian Health Service’s Annual
Conference in Tulsa from August 27th thru 30th.
September 2019 – Angela presented the BABES Program to Turkey Ford School on
September 3rd , 4th and 5th and to Wyandotte school on September 9th, 10th, and 11th.
October 2019 – On October 3rd and 4th, Kormah and I attended ODAPCA’S Fall
Conference in Norman, OK. The sessions were mainly on Vaping and the Opioid
Epidemic. As it is every year, a very good conference again!
I reviewed client files closing fifty-two (52) of the eighty-seven (87) reviewed. Thirtyfive (35) remains active.
I also completed the Bi-Annual Report to Indian People and was submitted to all area
Tribal Offices and Indian Health Service.
November 2019 – I completed and submitted the FY19 Annual Narrative and Stats
report to Indian Health Service.
Angela came back to work after knee surgery. On November 18th, 19th, and 20th, she
went to Fairland Elementary school to do the BABES Program.
December 2019 – Kormah was gone the whole month for a visit with family in his
home country of Liberia.
Angela facilitated the BABES Program to Afton Elementary School on December 2nd,
3rd, and 4th, Quapaw school on December 10th, 11th, and the 12th, then to Commerce
school on December 16th, 18th, and 19th.

We had a “Christmas Open House”, hosted by SAP, CHR, ICW and SORNA departments
in our building with a traditional Native American Dinner and was enjoyed by all!
January 2020 – Kormah returned to work on January 6 after his trip.
Angela Kelley facilitated the BABES presentation to Grove Elementary school on
January 7th , 8th and 9th and Wilson Elementary School in Miami on January 21st, 22nd,
and 23rd.
February 2019 – Angela facilitated BABES Program to Washington Elementary
School in Miami on February 10th and 11th and to the Ketchum Elementary on
February 24th, 25th, 26th and 27th. She finished at Washington school on February 26th.
March 2019 – Angela did the BABES Program at Rockdale Elementary school in
Miami on March 3rd, 4th, and 5th. She went to Welch Elementary school on March 9th,
10th and 11th.
April 2019 – Office was closed due to the Covid-19 Pandemic. I came in to check for
phone messages at least twice a week. We had messages from clients wanting to
schedule an appointment. I returned the calls telling them I would call them as soon
as we reopened to schedule their appointment.
On April 21st, I completed the Survey for SAMHSA.
May 2019 – Offices were open but remained closed to the public. Two (2) new
intakes were taken.
Bi-Annual Report to Indian People will be completed and submitted. The Annual
Report to the Nation’s Business Committee was completed and submitted.
The Annual Stats Report is attached.
Seneca-Cayuga Nation Substance Abuse
PO Box 453220
Phone – 866-787-5452 EXT 6045, 6046 or 6048
Grove, OK 74345
Email: jjones@sctribe.com
Email: kdorko@sctribe.com
Email: akelley@sctribe.com

SENECA-CAYUGA NATION SUBSTANCE ABUSE PROGRAM
ANNUAL REPORT FROM JUNE 2019 THRU MAY 2020
( Unduplicated Clients)

TRIBES SERVED
Caucasian (Spouse of abuser; EAP)
Cherokee
Choctaw
Eastern Band of Cherokees
Eastern Shawnee
Keetoowah Band of Cherokees
Miami
Modoc
Ottawa
Peoria
Quapaw
Seneca-Cayuga
Shawnee
Wyandotte

AGE GROUP
4
27
__ __ _ 4
1
3
1
0
1
0
0
1
11
1
2

1– 5
6 – 12
13 – 18
19 – 24
25 - 31
32 - 37
38 – 43
44 – 49
50 – 55
56 – 61
61 & Over
Unknown

TOTAL
TOTAL:

0
1
3
3
14
14
8
6
5
0
2
0

56

56
GENDER
Male

31

Female

25

TOTAL:

56

NOTE: These figures do not include intakes that did not keep appointments.
These individuals were seen 1 or more times during the month for individual counseling and/or
assessment.
≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈≈
Total Client Contacts:
Referrals:
Inpatient Treatment Centers:
Detox:
AA/NA/GA:
Other:

403
10
0
137
10

Cultural Classes:
# of Participants:
Prevention Contacts:
Smoking Cessation Groups:
# of Participants:
Outreach:

2
77
2,662
0
0
71

SEX OFFENDER REGISTRY NOTIFICATION ACT (SORNA) PROGRAM
Vince Gonzalez, SORNA Coordinator
Annual – June 2020
I continue to read and familiarize myself with the policies and procedures, the Adam
Walsh Act, and my grant and budget. I get daily emails with the jail log for Ottawa
and Delaware County and get notifications from the Oklahoma Sex and Violent
Offender Registry to help monitor the offenders in our area.
I have attended CFR court and get an emailed docket if they have any cases. I have
been in contact with our area BIA SORNA Coordinator and have contacted the other
area Tribal coordinators in our immediate area. We are going to start doing
monthly checks of offenders in our areas. The implementation of the checks has
been delayed by pandemic. There are currently 65 registered sex offenders in
Ottawa County and 69 registered in Delaware. We currently have no registered
offenders on Nation trust land.
I attended the 2019 National Symposium on Sex Offenders Management and
Accountability in Chicago, Oklahoma Sex Offenders Registrations and Compliance
training in Shawnee and Practical Child Abuse Investigation training in Warner
during the last and had other trainings cancelled due to COVID-19. During COVID19 I have completed 6 online SORNA webinars.
I attended the SAP’s Children camp at Sky Ranch as a counselor in July, and I
continue to assist ICW when needed with Child Protection Services (CPS).
Seneca-Cayuga Nation SORNA
PO Box 453220
Grove, OK 74345

Phone – 866-787-5452 EXT 6049
Email: vgonzalez@sctribe.com

HUMAN RESOURCES
Carol Brown, Manager
Christy Jones, Assistant
Annual – June 2020
General Mission of the Human Resources Department
The Seneca-Cayuga Nation Human Resources Department is responsible for
managing all administrative human resource functions for the Seneca-Cayuga
Nation Tribal Government and Gaming Commission, as well as the Seneca-Cayuga
Tobacco Company. Our role promotes functional and cross-functional team
participation with a focus on the promotion of both team and professional
development.

Nation Employees
Nation Members
Spouses
Other Natives
Non-Native
TOTAL

21 39%
2
3%
10 19%
21 39%
54 100%

Tobacco Employees
Nation Members
Spouses
Other Natives
Non-Native
TOTAL

14 61%
1
4%
2
9%
6 26%
23 100%

Employment Applications and Vacancies
The employment applications for Tobacco and the Nation have been placed on the
official tribal website, www.sctribe.com. Position vacancies are placed on the
website and posted in the Nation’s buildings, Grand Lake Casino bulletin board and
the hard to fill positions are posted on Indeed.com.
Services Provided
• Recruitment
• Screening
• Interview Panel Development
• Employee Orientation
• Personal Records Services
• Employee Benefit Management
• Facilitate Employee Grievance Process
• Employee Training and Development
• Drug Free Workplace Implementation
• Workers Comp Administration
• Unemployment Claims & Investigation
• Compiles Data for Report Preparation

•
•

Maintains Compliance with State and Federal Laws, as Recognized by the
Seneca-Cayuga Nation
Serves as Contact Person for all Employees

Seneca-Cayuga Nation Human Resources
PO Box 453220
Phone – 866-787-5452 EXT 6036 or 6037
Grove, OK 74345
Fax – 918-787-6804
Email: cbrown@sctribe.com
Email: cjones@sctribe.com

BENEFITS
Carol Brown, Director
Emily Morris, Clerk
Annual – June 2020

Bereavement
$155,542.84

Hearing,
$12,574.97

Emergency
$145,399.21
Dental
$174,125.45

Elder
Optical
Dental

Elder
$814,665.95

Emergency
Bereavement
Hearing

Optical
$138,052.55

Number of People Served

BEREAVEMENT

28

EMERGENCY
DENTAL
OPTICAL
ELDER

304
252
426
447

Benefits Paid
Elder
$
814,665.95
Dental
$
174,125.45
Bereavement $
155,542.84
Emergency
$
145,399.21
Optical
$
138,052.55
Hearing
$
12,574.97
TOTAL
$ 1,440,360.97

Members Served
Elder
Optical
Emergency
Dental
Bereavement

447
426
304
252
28

Seneca-Cayuga Nation Benefits Department
PO Box 453220
Phone – 866-787-5452 EXT 6025 or 6036
Grove, OK 74345
Fax – 918-786-9245
Email: cbrown@sctribe.com
Email: benefits@sctribe.com

EDUCATION DEPARTMENT
Carol Brown, Manager
Michelle Morris, Clerk
Annual – June 2020
BIA Education
HIGHER EDUCATION – FISCAL YEAR 2019 FUNDING = $22,000.00
Regulations governing the funding are as follows: 1st Priority – Continuing full-time
students pursuing a bachelor or associate degree from an accredited institution. 2nd
Priority – Applicants residing within a 50-mile radius from the Tribal Office
pursuing a bachelor or associate degree from an accredited institution on a full-time
basis. 3rd Priority- Applicants residing more than 50-mile radius from the Tribal
Office but within the state of Oklahoma pursuing a bachelor or associate degree
from an accredited institution on a full-time basis. 4th Priority- Students residing
outside the state of Oklahoma pursuing a bachelor or associate degree on a full-time
basis from an accredited institution. Theoretically speaking, the Higher Education
Program can fund eleven (11) students for two semesters with each fiscal year
funding cycle. Six (6) students completed the eligibility process based on the
Financial Need Analysis as completed by the college/university financial aid office
and were funded for Fall 2019. Student composition for the Fall 2019 Semester
were: 1 Graduate; 1 Senior; 1 Junior; 0 Sophomore; and 3 Freshman. Five (5)
students completed the eligibility process and were funded for Spring 2020.
Student composition for the Spring 2020 Semester were: 1 Graduates; 1 Senior; 1
Junior; 0 Sophomore; and 2 Freshman. Total Funds Disbursed = $11,000.00.
ADULT VOCATIONAL TRAINING – FISCAL YEAR 2019 FUNDING = $10,000.00
Regulations governing the funding are as follows: Students must be pursuing fulltime vocational training from an accredited institution. Eligible applicants are tribal
members residing within a 50-mile radius from the Tribal Office. The eligibility
process includes a Financial Need Analysis being completed by the vocational
training center. For the Summer 2019 Semester, zero (0) student made application
and was funded for a vocational training program. For the Fall 2019 Semester,
there were one (1) student made application and was funded for a vocational
training program. For the Spring 2020 Semester, one (1) student made application

and was funded for a vocational training program.
Total Funds Disbursed = $2,000.00

ADULT EDUCATION – FISCAL YEAR 2019 FUNDING = $3,000.00
Regulations governing the funding are as follows: To make available to adult tribal
members, 16 yrs. old and older, educational assistance to further abilities in skills
upgrading, self-improvement, part-time training, GED classes, testing fees, and other
skill licensing requirements. For this past Fiscal Year, five (5) services have been
provided. One (1) members received skill upgrading and four (4) member
received part-time skill Training Certificates. Total Funds Disbursed = $2,185.00.
JOHNSON- O’MALLEY - FISCAL YEAR 2019 FUNDING = $5,175.00
A total of $5,175.00 was used purchasing $25.00-dollar Walmart gift cards to
student school supplies for tribal member students K-12 grades residing within a
50-mile radius from the tribal office. For the past 2019-2020 school year, a total of
207 students x 25 dollars = $5,175.00 were issued. Other than residing in the 50mile radius and presenting proof of such, a continuing student must furnish their
tribal enrollment and their file must contain a receipt of the 25-dollar school
supplies being purchased from the previous year.
Tribal Education
•

_40___ Students completed their files and received funding for the Summer
2019 Session. Since Summer Sessions are generally 4-6 weeks in length,
$600.00 is disbursed in a one payment to full-time students and a midterm
grade is not be required since the Students need their tuition, fees, and books
purchased up front. Final grades are the requirement for the Summer Session
students.

•

108___Students completed their files and received funding for the Fall 2019
Semester. The Students were disbursed 600 dollars after the students
completed their file. A midterm grade form was initiated and after a student
sends in their midterm grades, an additional 600 dollars is disbursed if the
student had not dropped and remained in school.

•

93 __Students received their funding for the Spring 2020 Semester. The
students were disbursed 600 dollars after the student completed their file. A

midterm grade form was initiated and after a student sends in their midterm
grades, an additional 600 dollars is disbursed if the student has not dropped
and remained in school.
•

14
High School Seniors have currently been funded for Senior graduation
related items for the 2019-2020 school year. The High School Senior fund is a
one-time assistance of up to 500 dollars for high school graduation/college
entry fees. Senior graduation items which are allowable shall include the
following: Cap/gown, graduation announcements, senior pictures, class ring,
ACT/SAT fees and any other senior related fee associated with college entry.

Youth Fellowship Clothing Fund - FISCAL YEAR 2019 FUNDING

Funds are used for School clothing for tribal member student’s Pre-K --12 grades.
Amount of School Clothing issued is for $400.00. For the past 2019-2020 School
Year, eight hundred seventy-three (873) students were assisted totaling
$ 349,200.00.
Seneca-Cayuga Nation Education Department
PO Box 453220
Phone – 866-787-5452 EXT 6041 or 6036
Grove, OK 74345
Fax – 918-787-6804
Email: mmorris@sctribe.com
Email: cbrown@sctribe.com

COMMUNITY HEALTH REPRESENTATIVE (CHR) Program
Rene’ Williams, Representative, R.N.
Annual – June 2020
The Caregiver Program has been busy this year. We continue to offer the Respite
Provider Program and have made use of the lending closet for those that were
qualified to receive equipment. The CHR and Wellness Director attend and
participate in the food truck on every 3rd Thursday of the month in Miami, Oklahoma.
The food truck helps to serve our tribal members by providing food for families.
The CHR helped with the Christmas Party, as well as CPR classes in conjunction with
CCDF and participating daycare providers. We continued to provide transportation
to routine physician appointments for our members before the COVID-19 pandemic.
The Seneca-Cayuga Nation implemented a COVID-19 Hotline, 918-791-6047, to
provide tribal members with information on the pandemic and learn where they can
get help in the community.
Seneca-Cayuga Nation CHR
PO Box 453220
Grove, OK 74345
Emails: rwilliams@sctribe.com

Phone – 866-787-5452 EXT 6047

Wellness Center
Mike Kerr, Director
Annual – June 2020

The Seneca-Cayuga Wellness Center had a great year as far growth and expansion of
membership. The membership had steadily increased until the last few months
closed because of COVID-19. The membership really skyrocketed with the addition
of access cards for 24/7 entry. The access card system was put into play in May
2019 and has allowed people to work out during the off hours of the Tribal Complex.
In prior years, the Wellness Center would only be open during the office hours of the
Wellness Center Director.
The COVID-19 has caused the closing of the Wellness Center since mid-March, but
we are excited to be reopening on June 1, 2020, with a few new rules in place for the
safety of employees and members.
The Wellness Center Director has been and will be partnering with AOA to sponsor
healthier eating habits. You can currently view videos on morescnation.com, with
search “healthy recipes”.
This is an exciting time at the Wellness Center, and we look forward to serving our
members and finding fun and exciting ways to make everyone’s life a little healthier.
Come in and see how we can make the rest of 2020 your best year yet.
Seneca-Cayuga Wellness Center
PO Box 453220
Grove, OK 74345
Email: mkerr@sctribe.com

Phone – 866-787-5452 EXT 6051

Elder Nutrition Center (AOA)
Rob Gibson, Director
Annual – June 2020

The Elder Nutrition Center operates under grants from the Administration on Aging
(AOA). The normal operating hours of AOA is Monday – Thursday 11AM to 1PM and
Friday for breakfast 9AM – 11AM. Due to COVID-19 we are currently serving lunch
on Monday, Wednesday and Friday from 11AM to 1PM, with a snack bag given on
those days also. The meals are free to Seneca-Cayuga tribal elders 52+ and to other
tribal elders 60+. Non-natives can eat for an $8 donation to offset the cost of the
meal. The menu is posted on the tribal website, sctribe.com, every Monday
morning.
During the last year we have provided over 7700 meals and look forward to serving
you in the future and many years to come. If you haven’t given the Elder Nutrition
Center a try I would love to have you. If you have eaten with us, I hope to see you
soon.
The Tribal Library is also located within the Elder Center.
Seneca-Cayuga Nation Elder Nutrition Center
PO Box 453220
Phone – 866-787-5452 EXT 6052
Grove, OK 74345
Email: rgibson@sctribe.com

Public Works Department
Doug Buller, Maintenance Supervisor
Heath White, Maintenance
Annual – June 2020
A list of some of the projects completed and tasks done:
•

•
•

•
•

•

•
•
•
•

Our Big project for the year was the water line extension. We completed the
installation of 4550’ of 6” pvc water line. We spent 4-5 months on this project
as well as our regular duties. It had been in the planning stage with IHS since
2015.
Keeping water customers current on water payments. Passing out cut off
notices. Turning off/on water services as needed.
Bison/Buffalo upkeep. Bison are looking good. We are worming them every 3
months to keep parasites in check. We have left them in the south pasture
and will move them shortly to the north pasture. The grass is very tall in their
pastures and they are enjoying it.
Grave digging and backfill. We were involved in Digging, backfill and/or
present for backup if needed at 4-6 gravesites this last year.
Mowing, raking and bailing of hay on approximately 260 acres. We had a
good year with our hay. We were able to bale close to 500 bales from 1st
cutting only. We kept most of it it for the buffalo. The market was not good
for selling hay as it was such a wet year.
Building Maintenance. We kept up on roof repairs, Servicing of AC/Heating
units, Filter replacements and washing down AC condensers. We changed
close to 150 light bulbs and 20 ballasts.
We repaired the sign at the entrance of the office complex. Replacing several
ballasts, sockets and bulbs.
We painted the inside of the environmental house 3-4 coats to cover it.
We repaired a gas leak at the Miami Office complex on the outside so the gas
company would turn the gas back on.
We changed the filters on all AC/heating units.

•
•
•
•
•
•
•
•
•

•
•

•
•
•
•

We cleaned the AC coils on all AC units with coil cleaner. Changed several
thermostats, hot water recirculation pumps and timers on the buildings.
Ordered and installed a new bug light for the kitchen at the AOA building.
We removed and cleaned the kitchen vent grills at the AOA kitchen.
Replace 2 turbines vents on the long house at the stomp grounds.
We built shelves, installed mini blinds and closed in the doorway between
sides in the remodeled concession stand at the Stomp Grounds.
Installed a divider between urinals at the Community Center men’s restroom.
Pressure washed the entry of all office buildings to clean off bird nests, wasp
nest and spider webs.
Picked up and installed some large stones in front of yard hydrants at Stomp
Grounds.
The first week of September we had a large storm blow through knocking
down trees, destroying the barn and killing a number of buffalo. The clean-up
kept us busy for several weeks.
Replace a starter on the Cultural Mahindra tractor.
Met with and had Premier Concrete come and install a ramp at Admin office,
a runoff pad at parking lot, replaced a section of concrete roadway to Public
Works and install a trench drain in the covered carport at caretaker’s house.
Replaced a bathroom faucet at Gaming Commission office.
Repaired fence where a drunken driver drove through buffalo pasture.
Cleaned up the Corral at the buffalo pasture, trees and brush had overgrown
it. Replaced a breaker that had gone bad at the gaming Commission office.
Repaired the soffit and gutters on the back of the Environmental house.

Seneca-Cayuga Nation Public Works Department
PO Box 453220
Phone – 866-787-5452
Grove, OK 74345
Email: dbuller@sctribe.com
Email: hwhite@sctribe.com

Seneca-Cayuga Nation General Council Report 2020
Grand Lake Casino currently has 146 employees:
21 -Tribal Members
1- Spouse of a Tribal Member
33- Native Americans from other tribes
91-Non-Native American employees
On June 1st, 2019, there were 14 Seneca-Cayuga tribal members that were
employed at the casino. As of June 1st, 2020, there are currently 21 tribal members
that are employed at the casino, 11 of the 21 tribal members are in some sort of
management role. That includes leads, supervisors, and managers. At no time
that I can remember from being here, the better part of 13 years, have there ever
been that many tribal members in a leadership role.
From June 1st, 2019 -June 1st, 2020 there have been 22 tribal members that have
been hired. Of those 22 tribal members that have been hired 15 have been
discharged. 10 of the 15 have self-excluded themselves:
• 7 tribal members have quit without notice
• 1 for poor attendance
• 1 no call/no show
• 1 job abandonment (left in the middle of shift and never came back.)
The other tribal members that are no longer employed: 4-resigned with notice and
1 service no longer needed.
I would like to go over the projects that Grand Lake Casino has done over the
past 4 years that have put us in a position to succeed today. Without doing this
work it would not have set Grand Lake Casino up a to be able to compete in such
a competitive market.
•

August 2016, the casino bar was moved from an uncomfortable spot in the
corner of the casino that was hard to service casino guests across the
casino floor. The newly remodeled bar was conveniently located in the
center of the casino allowing better and faster service for all casino guests.

•

December 2016, Venue 655 was completed for a new experience in
entertainment for the guest experience. By providing a state-of-the-art
stage, sound system, and lighting, Grand Lake Casino positioned ourselves
to compete with other casinos in our area as a destination for another
great guest experience.
24701 S. 655 RD. GROVE, OK 74344 | 918.786.8528 |
GRANDLAKECASINO.COM

•

2017 was used to take the time on how to better strategize and position
Grand Lake Casino in the market moving forward.

•

June 2018, Grand Lake Casino updated the Aristocrat Oasis Casino
Management System to the newest version. The IT Department also
renewed the IT Infrastructure by purchasing new hardware to replace the
old, outdated equipment in order to support the new updated software.
The old equipment was between 5-10 years old and had reached its end of
life.

•

July 2018, generators were installed to support the casino and the gaming
commission building. The casino had never had generators so every time
there was any sort of power outage the casino would have to shut down
resulting in a loss of revue.

•

January 2019, Casino Air was installed which instantly created a better
quality of air in the casino. Casino Air ionizes and removes particles from the
air, such as smoke and other pollutants which makes the air cleaner and
have less of an odor. Also, it helps remove the visible smoke in the air as
well, which for many years was the number one complaint.

•

September 2019, a new drive thru canopy and an outside lighting package
was completed. The new canopy and lighting package have greatly
improved the overall aesthetic of the casino, which was much needed.

•

December 2019, we were able to clean, seal, and stripe the casino parking
lot.

With all these changes, we have positioned Grand Lake Casino to remain
competitive in our oversaturated and matured gaming market. The overall net win
for the casino has been on an upward trend. The revenue in 2019 surpassed 2017
by 8.21% and 2018 by 12.83%. If these changes had not been made, we would not
have succeeded as well or actually lost market share which would have been
catastrophic for Grand Lake Casino and the Seneca-Cayuga Nation. Early reports
from 2020 indicated that the net win was on pace to be as good if not better than
2019.

24701 S. 655 RD. GROVE, OK 74344 | 918.786.8528 |
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On March 18th, 2020, Grand Lake Casino suspended operations due to the
outbreak of Covid-19. On May 21st, 2020 Grand Lake Casino reopens with new
safety procedures in place. All guests and employees will be required to wear
masks and have their temperature taken before entering the casino. Some
gaming machines are put out of order so that the guests are asked to practice
social distancing. Smoking, eating, and drinking are no longer allowed on the
gaming floor but there are designated smoking and non-smoking areas to do so.
Masks are required to be worn at all times on the gaming floor. Masks are not
required in the designated areas we have open specifically to eat, drink, or
smoke. When you step back onto the gaming floor your mask is required to be
put back on. All faucets in the restrooms were converted to touchless along with
more sanitizing stations put around the casino floor. Just to name a few.
During the closure for Covid-19 we were able to complete the projects that we
had intended to do in the coming months of 2020. The list of projects includes:
• New carpet installed in the casino.
• New chairs across the gaming floor.
• Bases on some games have been installed with the completion of all new
bases for the rest of the games to happen as the bases become available.
• Opened Scoops, which is the new eating venue. Scoops has
cheeseburgers, chicken sandwiches, ice cream cones, shakes, and malts
to be enjoyed by the guests.
In conclusion, as the General Manager of Grand Lake Casino, I am committed to
always being diligent in looking for opportunities to better not only the casino but
the Seneca-Cayuga Nation and all tribal members.
Sincerely,
Dusty Logan
General Manger
Grand Lake Casino
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